
Position: City Manager

Location: City of St. Anthony Village, Minnesota

Population: 9,020

Salary Range: $131,900 to $167,600



Affectionately known as “The 

Village” by locals, the City of St. 

Anthony Village is considered a 

“first-ring” suburb of Minneapolis, 

Minnesota, and is uniquely 

situated in both Hennepin and 

Ramsey Counties. With a 

population of 9,020, St. Anthony 

encompasses 2.35 square miles 

and is bordered by Northeast 

Minneapolis to the south, 

Roseville to the east, Columbia 

Heights to the northwest, and 

New Brighton to the northeast. 

Despite its unique location, the 

City still offers all the advantages 

of a small town. 

St. Anthony Village is a resilient 

and close-knit community where 

its residents rally around their

neighbors in times of need. Much 

like a small town, everyone 

pitches in. It is easy to get 

involved in the community 

and work to make a 

difference. Families want to 

move to St. Anthony Village 

for its top-rated schools and

pride of ownership which is 

demonstrated in its well-

maintained properties, streets, 

and green and sustainable 

practices. 

Made up of primarily 

residential and green space, 

the Village does offer many 

sites of interests such as Francis 

A. Gross Public Golf Course, Silver 

Lake - one of the most 

picturesque small lakes in the 

Metro area, Silverwood Park, 

convenient shopping areas, its 

own K - 12 school district, and 

several beautifully

maintained parks that 

accommodate many recreational 

activities. And because of its 

location and accessibility, St. 

Anthony is a popular community 

in which to live and work.

To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

“THE VILLAGE” WELCOMES YOU!



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

HOUSING

EDUCATIONAL OPPORTUNITIES

Currently, the City of St. Anthony 
Village is considered a fully 
developed community with nearly 
100% of approximately 1600 acres 
utilized and unavailable for 
development. Land use in St. 
Anthony is comprised of 5% 
commercial and 4% light industrial. 
Community members are able to
maintain the “village” feeling that 
their city offers, as it is comprised of 
mostly residential and open space. 

A number of housing options are 
available to the residents of St. 
Anthony – single-family homes, 
duplex/multiplex units, attached 

townhomes, apartment buildings, 
and senior living facilities. The 
single-family housing stock in the 
City is well maintained and 
continues to rise in value. Multi-
family housing is in demand. The 
City has seen many wonderful 
projects emerge with an 
opportunity for more to come. 

One particular project that is 
underway is the Doran Multi-family 
Development. The former Walmart 
site is being redeveloped and the 
current structure is being replaced 
with a two-phase multi-family 
project of approximately 496 units. 

Served by the St. Anthony-New 

Brighton School District (SANB), 

students of St. Anthony Village 

are provided high quality, 

nationally recognized 

educational opportunities. As 

the geographically smallest 

school district in Minnesota, 

SANB serves more than 1,800 

students throughout its facilities 

- Wilshire Park Elementary 

School (K-5), St. Anthony Middle 

School (6-8), and St. Anthony 

Village High School (9-12). St. 

Anthony Village High School is 

recognized as one of the top 10 

high schools in Minnesota and 

top 500 high schools in the U.S. 

SANB also provides early 

childhood education for children 

ages birth to age 5 through 

Community Service 

programming. Along with 

before- and after-school care for 

children, the facility offers youth 

programming and activities for 

adults and seniors.

For those seeking non-secular 

education, Saint Charles Catholic 

School serves families and 

children in preschool through 

grade eight.

Another alternative educational 

option is Planet Homeschool, a 

secular organization that serves 

students ages 10 and older and 

is open to all faiths, beliefs, and 

educational styles. 

Those searching for higher 
educational opportunities have 
easy access to it, as the 
University of Minnesota St. Paul 
and Minneapolis are just a 10-
15 minute drive from St. 
Anthony Village.



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

PARKS

The community is fortunate to be home to five primary parks that are maintained by the City Parks Department –
Emerald, Central, Tower, Silver Point, and Trillium. These parks offer a range of amenities that can be enjoyed by 
everyone. Whether you are looking for ball fields, basketball or tennis courts, play equipment, or even a skating rink 
or splash pad, these City parks have you covered. 

Silverwood Park is a unique asset of the City. This park is managed by Three Rivers Parks, and its amenities 

include trails, an art gallery, education facilities, a café/coffee shop, access to fishing, and more. 

Francis A. Gross Golf Course was opened in 1925 and its topography consists of gently rolling hills with 

elevated tees and greens. A mature course with lots of old trees, this course was the host of the 1964 USGA National 
Publinks Championship.

RECREATIONAL ACTIVITIES & EVENTS

EVENTS
VillageFest offers activities for all members of the family. An annual event held each August, the non-profit and 

community-run event provides a number of entertainment options including a parade, fireworks, food and music, a 
medallion hunt, a chalk art walk, and much more. 

Music in the Park offers free concerts which are held annually from June through August. Taking place at the 

Salo Park Amphitheater, the concerts are provided by the Salo Park Concert Series.

Night to Unite is a nationwide program meant to strengthen neighborhood spirit, partnerships with local police, 

and crime prevention. This event is typically held in August.



The City of St. Anthony Village is 

governed by a five-member City 

Council. The Council directs policy, 

and the City Manager directs 

operations. 

The City of St. 

Anthony Village is 

widely respected 

as a cohesive 

group that works 

well together as a 

team, shares

mutual respect, 

and understands 

roles and 

responsibilities. 

The Council and 

staff share a great sense of pride in 

working together for the best 

interests of the citizens of the 

community. It is evident that the 

elected officials and staff share 

common values including a high level 

of transparency, a focus on doing the 

right thing and adding value, 

motivation to work hard, integrity, 

responsiveness, and humility. They 

can be characterized as a steady, 

brilliant, business-minded, positive, 

forward-thinking group. Providing 

great customer service is at the heart 

of St. Anthony’s mission. Due to the 

size of the organization, residents 

have direct access to and personally 

interact with its City leaders. 

City departments are nimble in 

offering new services. It is a full-

service city with police, fire/rescue, 

public works, finance, and two 

municipal liquor stores. The police 

department has gone to incredible 

lengths with race and equity work, 

working with the Department of 

Justice to reform its operations to a 

highly-praised community model. The 

fire department boasts an average 

response time of just over two 

minutes. With a strong financial 

outlook, the City offers innovative 

solutions and services that match the 

City’s mission and vision. 

The department heads are described 

as overachievers who strive for 

continuous improvement of its staff 

and services. Staff turnover is nearly 

nonexistent due to the culture of 

strong staff support across 

department lines making this a highly 

fulfilling place to work. The Council 

proudly boasts that its staff are 

people that take view their job as a 

career, not just a job. They are true 

professionals. 

St. Anthony Village holds 

sustainability in the forefront of its 

mission and has spent significant 

resources on sustainability efforts 

and walkability initiatives. It has 

been handled with 

consideration of its impacts 

to the environment, 

economy, and equity

of the 

community. 

A community effort 

has been pivotal 

in helping the 

City hold workshops, festivals, and 

programs to make St. Anthony a more 

sustainable place to live. For its 

sustainability efforts, St. Anthony 

Village was recognized in 2016 as the 

second city ever to receive the 

Sustainable City Award from the 

League of Minnesota Cities. They also 

were one of the first in the state to 

receive Step 5 GreenStep City 

recognition (2017), the highest level 

of achievement.

Another important opportunity that 
St. Anthony values is its collaboration 
with other governmental and 
nongovernmental entities. The City 
has built relationships that have 
helped maintain and expand its
services. It has allowed them to share 
its resources and gain access to other 
resources they otherwise would not 
have. The City has partnered with the 
St. Anthony-New Brighton School 
District, Hennepin and Ramsey 
Counties, the Mississippi Watershed 
Management Organization, the Rice                

Creek Watershed, as well as 
many other entities. Because           

of their collaboration         
efforts, St. Anthony

Village has                                                                              
received the  

City of Excellence
award.

To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

THE ORGANIZATION



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

ORGANIZATIONAL STRUCTURE

BUDGET INFORMATION
General Fund



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

▪ Develops and provides 
recommendations regarding a 
wide variety of local and broader 
public policy issues of major 
importance and interest to the City 
Council.

▪ Ensures the Council receives all the 
information that is required to 
function effectively and perform 
its governance roles and 
obligations.

▪ Sees that collaborative and 
productive work relationships are 
developed and sustained in all 
contacts inside and outside the 
organization. Key local and 
legislative contacts are sustained 
and nurtured in a manner that 
advances sound public policy and 
helps protect the City’s interests 
when implementing such policy.

▪ Launches multiple methods for 
citizens to stay current on City 
issues that directly affect their 
neighborhoods and the entire 

community. 

▪ Provides the management team 
advice and counsel on many 
diverse, complex, and sometimes 
difficult issues.

▪ Ensures the City's continuing 
compliance with applicable laws 
and regulations to help minimize 
legal challenges from either 
regulatory agencies or employees. 

▪ Prepares for and contributes to 
the collective bargaining process 
to help achieve and sustain 
favorable contract settlements and 
effective contract administration. 
Ensures labor contracts are settled 
in a timely and minimally 
contentious manner that results in 
few grievances or disputes during 
the life of each contract. 

▪ Develops and implements the 
approved long-term strategic plan 
for the City including the 
documentation of those metrics 
and milestones necessary to 

measure success. 

▪ Sees that strategic plan 
components are met on a timely 
basis and plan elements are 
successfully implemented to 
produce observable, measurable, 
and sustainable results. 

▪ Prepares, recommends, and 
implements an approved annual 
budget including the controls 
necessary to ensure budgetary 
compliance. 

▪ Ensures that current year projects 
and activities are successfully 
accomplished within budgetary 
appropriations resulting in positive 
budget results and an ongoing 
stable tax levy. 

▪ Serves and actively participates as 
a leader/member of the 
management team, exercising a 
leadership style that promotes 
enthusiasm and active support 
from City staff at all levels.                                                                                           

Essential Responsibilities of the Position



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

▪ Recruits, selects, provides 
orientation, advancement, and 
evaluation of staff, or whom 
directly accountable, are effective 
and successful. 

▪ Mentors and coaches to build 
depth and breadth in the City's 
capacity and capability to 
consistently achieve and sustain 
excellence, efficiency, and cost-
effectiveness in service delivery. 

▪ Plans, implements, and ensures 
ongoing evaluation processes are 
inclusive and produce workable, 
thoughtful, well-documented, and 
timely outcomes. 

▪ Creates an environment where the  
management team supports each 
other, learns from each other, and 
intentionally shares 
accountabilities for overall efficient 
and professional municipal 
management. 

▪ Provides a clear and uniform 
understanding of the interventions 
that will be made when service 
standards are not acceptable. 

▪ Leads the development of City 
strategies for human resource 
practices and the collective 
bargaining process. 

▪ Understands and ensures
consistent application of 
established human resource 
policies and procedures by the 
management team throughout the 
organization. 

▪ Represents the City in various 
programs and activities pertaining 
to issues of importance to the 
community. 

▪ Develops relationships and 
contacts that enhance and advance 
various collaborations and 
initiatives that benefit the City and 
its neighboring communities. 

▪ Ensures individuals and 
organizations recognize the City 
Manager as an informed and 
effective community leader. 

▪ Seeks and attends diverse 
community-based events to gain 
first-hand knowledge and insight 

on the City's needs as a fully 
developed community and 
opinions of its citizens on the 
services being delivered to them. 

▪ Makes certain that citizens appear 
generally satisfied with City 
services based on the number of 
complaints received, recognizing 
that a City's safety, civic and sound 
public policy for all obligations will 
create debate and disagreement 
from time to time. 

▪ Oversees the City procurement 
program to ensure compliance with 
established policies so that 
purchases are within approved 
budget parameters. 

▪ Ensures that policy and procedure 
compliance results in maintaining 
procurement quality and identifies 
when the budget parameters may 
need further review or 
modification. 

▪ Performs other job-related 
responsibilities as apparent or 

directed by the Council. 

Essential Responsibilities of the Position



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

▪ Deep understanding, knowledge, 

and experience working in a high-

performance municipal 

organization. 

▪ Responsive, visible, and invested in 

the community with the ability to 

foster an organization-wide 

commitment to service excellence.  

Continuously seeks ways to 

maintain and update community 

services and policies to assure the 

City is always relevant.

▪ Has a “it’s not about me – it’s 

about my community” mentality.

▪ Emotionally intelligent and self-

aware; a team builder who is 

positive, respectful, influential, 

ethical, and honest.

▪ Follows the Golden Rule of 

leadership: respects and inspires 

others to do their job well and 

cultivates synergy to mentor and 

encourage public service and 

community engagement.  

▪ Has a multitude of talents 

including being a creative, 

strategic, forward thinker. 

▪ Has a passion for green initiatives 

and viewing projects through the 

lens of sustainability. 

▪ Embraces diversity and inclusion.  

Has demonstrated experience in 

prioritizing areas that lead to long-

term equitable outcomes for all 

and create a welcoming 

community.  

▪ Actively involved in legislative 

issues affecting the community 

and region. 

▪ Embraces technology and the 

efficiencies it brings to engage 

stakeholders and advance City 

services.

▪ Excellent communication skills and 

confidently serves as a conduit for 

residents, staff, and Council to 

ensure inclusivity, openness, and 

transparency.

▪ Customer service oriented 

displaying respect, dignity, active 

listening, and reflection. 

▪ Organizational change skills:  

innovative and pushes for 

continuous improvement.

▪ Personable, collaborative, 

consistent, and apolitical.  

Resourceful and well connected 

via a large network throughout the 

state. 

▪ Agile in balancing the needs of 

each Council member and 

demonstrates all are treated 

equally. 

▪ Delegates projects and 

responsibilities and safeguards 

ownership thereof. 

▪ Detail oriented and good 

negotiation skills.

▪ Self-confident to do the job 

required but with humility and 

integrity. Comfortable talking 

about the uncomfortable and 

making difficult decisions.

▪ Strong facilitation and consensus 
building skills.

Desired City Manager Attributes



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

▪ Continue to foster the City’s 

aptitude for being innovative.  

Support investment in 

opportunities, bring staff’s ideas 

forward, and inspire reform.   

▪ Build trusting relationships with 

Council, staff, and residents.  

Demonstrate genuine engagement 

and be willing to host open 

conversations on difficult subject 

matters.  

▪ Foster and encourage civic 

engagement. Assist the City in 

identifying opportunities for better 

communication by increasing 

interactions between the Council 

and the community. 

▪ Create partnerships and 

collaborations to extend the 

organization’s footprint and 

synergy.  

▪ Increase and maintain fiscal 

strength. Lead the charge on true 

long-term financial planning to 

maintain and enhance 

infrastructure.

▪ Communicate transparently and 

effectively. Engage the community 

in providing feedback to assist the 

City in best determining its 

priorities, and demonstrate the City 

is listening. Provide education to 

the public of potential constraints.

▪ Build and cultivate environmental 

responsibility. Maintain the City’s 

momentum as being a leader in 

sustainable community projects 

and initiatives. 

▪ Continue to explore opportunities 

to offer affordable housing that 

represent the demographic 

makeup of the City.

▪ Facilitate the City’s annual review 

of its mission, vision, and strategic 

initiatives, and lead the City’s 

efforts in accomplishing its annual 

goals and action steps. 

▪ Support professional development 

and educational opportunities for 

staff.

▪ Facilitate the good while driving 

organizational improvement.  

Encourage and inspire staff and the  

Council. 

▪ Support growth and 

redevelopment to meet the City’s 

goals.

▪ Continue St. Anthony’s strategic 
initiative to be a welcoming village 
with a focus on providing a safe 
and secure community.

Priorities/Projects/Goals of the New Manager



To be a progressive and welcoming Village that is 

walkable, sustainable, and safe.

Position: City Manager

Location: City of St. Anthony Village, Minnesota

Salary Range: $131,900 to $167,600

General Duties:
To develop and recommend overall operating policies, 
procedures, and protocols consistent with the existing 
governance structure that will meet the strategic, operational, 
and capital needs of St. Anthony Village and help ensure ongoing financial stability and operational efficiency of all 
City operations.

The full position profile can be viewed at https://www.ddahumanresources.com/active-searches. 

Minimum Qualifications:
Bachelor’s degree in Business Administration, Public Administration, or closely related field, a minimum of eight years 
of related experience and/or training, or equivalent combination of education and experience, previous experience in 
managing a local government agency, a minimum of four years’ experience in a supervisory role, or such alternatives 
to the listed qualifications as the City may find appropriate and acceptable. A master’s degree in Business 
Administration, Public Administration, or closely related field is desired. 

Apply:
Visit https://daviddrown.hiringplatform.com/48546-st-anthony-village-city-manager/166969-application-form/en, 
and complete the process by November 24,2020. Finalists will be selected by the City Council on December 15, 2020, 
and final interviews are scheduled for January 19 and 20, 2021.

Please direct questions to Liza Donabauer at liza@daviddrown.com or 612-920-3320 x111.  

Position Announcement

DDA Human Resources, Inc.
St. Bonifacius Office

4796 Merganser Drive
St. Bonifacius, MN 55375

Phone: 612-920-3320 x111
Fax: 612-605-2375

liza@daviddrown.com
www.ddahumanresources.com

https://www.ddahumanresources.com/active-searches
https://daviddrown.hiringplatform.com/48546-st-anthony-village-city-manager/166969-application-form/en
mailto:liza@daviddrown.com
mailto:liza@daviddrown.com
http://www.ddahumanresources.com/

